


Dongpeng Holdings prohibits any form of exploitative

recruitment, transportation, or control of another person's labor.

Dongpeng Holdings prohibits any form of forced labor, which can

be understood as work that is performed involuntarily and under the menace of any

penalty. This includes situations where persons are coerced to work through the use of

violence or intimidation, or by more subtle means such as manipulated debt, retention of

identity papers, or threats of denunciation to immigration authorities.

Dongpeng Holdings strictly compliese

ngs



Strictly comply with labor laws and regulations, ensuring that all employees meet

the statutory minimum working age requirements of the operating countries and regions

during recruitment, and resolutely eliminate any form of forced labor or coerced

employment.

Fully respect the rights of employees to freely join legal associations and trade

unions.

Provide a working environment for employees that meets international safety

standards, ensuring that facilities and operating procedures meet occupational health and

safety requirements.

Strictly comply with the labor laws and regulations of the operating countries and

regions, and fully implement statutory rights protection such as the minimum wage

standard, working hours system, and social insurance.

In terms of implementation and supervision, Dongpeng Holdings regularly reviews the

implementation of this policy and have established an anonymous reporting platform

(reporting email: fwjcb@dongpeng.net).
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